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WARKRIT JELKINGE — Busiress Mansger
JACK SH-ZHEY - Fipancial Secretary
GEORGE DOHAREKT — Executive Board
JOEN HaNIOK — Executive board
ROBERT SYENIEWSKI - Executive Board

SERGIO(SARGE)MANCINI — Executive Board

Dear Sir and Brother:

' It is our opinion tha: our new "Contract" is a step toward the
PROGEESS which we have beer sceking,2s you can readily see by the
platform which we put forth durirg March, 1965,

IF ELECTED,

1. WE rLEDG: — "T0 DEVIIOr HESPORSIBLE PROPOSALS TEAT WILL HELP
BLEAX THE DHADLOCK ONW F-INGE BzMEFITS IN LOCAL 134",

2. WE KECUMKEND — VECUNUMIC AS:ISTANCE TO OUR H:iT IRED M®MBERS OF
LOCsL 134 BY A CUNT.NUATION OF PREMIUM FEEE H.SPITALIZATION
AFTER TEETE EETILZMENTW,

3. ¥WE 5UGGEST — " A CuUkinITTEE Bz FORMED TO ISVESTIGATE THE POSSI-
BILITIES OF EXPANDI. G A7D IMPROVIL(G OUR HPALTH AND WELFAEE

=
&l
PLAW IN THE FOus OF ACQUIKING MAJOR MBLICAL EXPENSE INSURANCE".

4y, Vi PROPOSE = "i 10CaLl FENSION PLAN TO SUFFIEMENT YHE $50.00 A
MOUWTH I.B.E.W. PIXSIOK SO THAT OUR ELDERLY MEMBEHS MAY HRETIRE
WITE DIGEITY".

5. WE SUFFORT — "AN AMENDLENT TO OUR LOCAL BY-LAWS THAT KO CONTHACT
MAY BT NzGOTIATED OR COESUIMLTED WITHOUT FIRST KECEIVING THE
ArPROVAL OF THE HEMBERS BY A HEFTHENDUM VOTT THROUGH THE MAIL'.

Proposels based on excerpts of this platform were made at our regular
monthly meeting on Jamuary 7, 1965 by Brothers WARKZN JEININGS and JOHN
HAFLON.

These proposals are as sbtated below!

In lookirg around at other hospitalization and pension plans, it
scems thet for the amount of premiums that are paid into our fund we
seem to fall far below the benefits that could be procured for our
member s.

¥ith the parmission of the chair, I would like to make a suggestion

that a comnittes be formec to sse what it would cost to have a Lecal
Fension Flan estfblished, & 710,000 moximum Hospitalization and Surgieal
Plan and to hove our present hospitalization plan extended to cover our
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N.E.B.F.
We were eXceptionally pleased to find out the electrical contractors of
Chicago will finally assume their responsibility by the contribution of 1%
to the H.E.B.F.

Article V Sec. 1 of Employees Benefit Agreement between the International
Brotherhood of Electrical Workers and the National Electrical Contractors
Azsociation:

14 Payroll Sec. 1. Any employer who recognizes the Brotherhood

Assessment as the collective bargaining agency of his employees
and who agrees with 2 Local Union of the Brotherhood
or the Brotherhood to participate in this Electrical
Workers! Pensior Berefit Plarn shall pay to such Local
Board as may be desigrated by the Iational Board an
amount egual to 1% of the gross labor payroll paid to
the employees in the bargaining unit represented by
the Brotherhood.

In compliance with this agreement, all other employers of our members
throughout the nation had assumed this responsibility on Oct. 1, 1946.

, During the past 19 years, this 1% deduction has been an extreme financial
burden to the members of Local 134. An approximate estimate of the loss
guffered by our members dus to the lﬁ deduction would be $7,000,000.00.

You have 2lso been subjected to the possibility of p2ying a dual tax on this
money. four gross weges which include the l% contribution, has alre2dy been
taxed by the Feder=l Geveinuent in the form of income tax. There is also the
possibility that you wili b wxed agein on this same money after retirement.

Why has it teken 19 years for our officials to rectify this situation?
Could it be the result of the resezrchk which was conducted by Brother WARREN
JENNINGS since January 15, 1962 on this subject?

Continuous inquiries were made by Brother JENNINGS through correspondence
with the following individuzals:

Jogseph P. Keenan, Trustee of the IBEEW Fension Plan
Wilfred D. Howell, Executive Secretary—Treasurer
Kational Electrical Benefit Fund
H. W. Lamont, Secretary, Cook County, Illinois Employees
Benefit Board No. 16

LUCAL PENSION

A Iocal Pension Plan is one of the most vital fringe benefits to be
acquired in this industry, providing the amount of this benefit is sufficient
to allow & men who has devoted the better part of his life to this industry
to retire with the dignity and economic security which he deserves. We are
aware of the fact that for this man to meet the economic standsrds of today
and of the future, the amount of this benefit should be a MINIMUM of $100.00
per month to supplement his social security and IEEW $50.00 per month pension
benefits. We do not believe in compulsory retirement. If benefit levels
were high enough, the question of compulsory versus voluntary retirement would
eventually solve itself. If the suggested MINIMUM of $100.00 per month is met,
it will tend to encourzge our older members to retire and consequently, will
create additional job opportunities 2nd greater job security for our younger
mesbers who are worlking under the seniority system.

We support and will strive to have 2dopted a refundable, vested pension
plan. We feel 2 non—vested pension deprives a worker of all pension credits
he had eerned — or thought he had earned - through work performed in the past.
Since pensions are deferred compensation, the worker should be able to carry
these benefits with him if he transfers to 2 new Jurisdiction er severs all
affiliations with the trade.

We must keep in mind that this Local Pension Plan was negotiated as
wages and presented to the memberchip in that way. Therefore, we feel this
portion of our wage increase should be protected from any future loss by the
incorporation of a VESTED RIGHT CLAUSE. We also believe a survivor clause
should be included in this plan &s protection for a widow in the event of the
death of & member.



Irn view of the fact that the electrical contractors, during the past
19 years, have Lad the approximate savings of $7,000,000.00 due to the
excemption which they enjoyec and that they, to the best of our knowledge are
the only employers in our irdustry who were exempt from paying the 1% contri-
bution to the U.E.L.F¥. should show no reluctance to support this vital Local
FPension fringe benefit at the MINIWMUM standards which we stated sbove.

FAID HOLIDAYS

A1l members in the Class A group including apprentices should be ineluded
in the Faid Holideys benefit.

Since all Class A members are doing the s2me type of work, whether they
are comployed by an Electrical Contractor, the City of Chicago, or on building
maintenance, etc., their work is subjected to compstitive bidding. Therefore,
in fairness to all concernsd, whether it be smployer or employee, the cost of
this benefit per hour should be the same.

The Federal Government has amended the Davis Bacon Act to prohibit the
occcurrence of unfeir competition due to the variance in the ¢ost of labor in
relationship to fringe benefits on any project supported by federal funds.

We see no reason why this Local Union cannot adopt this same policy.

- Beeing as this Faid Holideys benefit was negotiated as a wage and in
lieu of & wage, it should contzin = clsuse in effect, "If for any reasdn the
the employer does not contributs th: amourt of this premium to the fund, he
will sutomatic2lly pay this same amount to the employee along with his
regular hourly wage'.

VACATION LOAN REPAYMEKT

Our contention of this situation is that the amount of $1,750,000.00 was
borrowed from our Zlectricel Insurance Trust Fund (this is the members! money)
to pay the first year's vacation benefit because our employers had not yet
started paying into the vacation fund. Therefore, this Vecation Loan Repay—
ment of 3¢ per hour is ths employer's obligation and should not be shown as
a2 wage increfse.

HOURLY WAGE IFCHEASE

Aceording to the latest cost of living index put out by the U. S. Depart-
ment of Iabor, basad on 2 family of four, the cost of living in Chicago is
the highest in the naticn. The cost of living index of the I.B.E.W. Dept.
of Kesearch and Education shows = continuous rise since November, 1962 which
was the time of our lasst wege incresse. We =re rot due for a wage incrassse
until November, l%6o. What will the cost of living be then?

An individual carrot possibly meintain his stendard of living without a
wage increase over a four yeer erlod when his cost of living has continually
inecreased over that same period.

We also recomnerd the wage of foremen be increcsed to 2 winimum of 1%5
over the resular straizht time rate of pay and general forsmen receive 20

over tie regulsar strzight time rate of pay. Compatent management is most
vital tc our industry. The responsibility these men assume more than warrants
this increase.

IF FLECSED. WP GUARANTEE - "AN AMEWDMEERT TO OUR LOCAL BY-LAWS TEAT NO CONTRACT
MAY BE NZGOTTATED OR CONSTMATIED WITEOUT FIRST RECTIVING THE APPROVAL OF THE
MEMBERS BY A REFERENDUM VOTE THROUGH THE MAIL",

Fraternally yours,

WARREN JENNINGS - Business Manager JACE SEEEREN - Financial Secretary
GEORGE BOHARSKI -- Executive Board JOHIT EANICN - Executive Board

ROBERT SIPNIEWSKI = Executive Board SERGIO (SARGE) MANCINI - Executive Board



