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AGREEMENT 
 

Agreement by and between the ELECTRICAL CONTRACTORS' ASSOCIATION OF 
CITY OF CHICAGO and LOCAL UNION NO. 134, INTERNATIONAL BROTHERHOOD 
OF ELECTRICAL WORKERS. 

 
It shall apply to all firms who sign a Letter of Assent to be bound by the terms of this 

Agreement. 
 
As used hereinafter in this Agreement, the term "Association" shall mean the Electrical 

Contractors' Association of City of Chicago and the term "Union" shall mean Local Union 
No. 134, I.B.E.W.  The term "Employer" shall mean an individual firm who has been 
recognized by an Assent to this Agreement. 

 
PREAMBLE 

 
This Agreement is entered into to prevent strikes and lockouts and to facilitate peaceful 

adjustment of grievances and disputes between Employer and Employee in this trade, and to 
prevent waste and unnecessary and avoidable delays and expense, and for the further purpose 
of at all times securing for the Employer sufficient skilled Employees and so far as possible 
to provide for labor continuous employment; such employment to be in accordance with the 
conditions herein set forth and at wages herein agreed upon, that stable conditions may 
prevail in building construction, that building costs may be as low as possible consistent with 
fair wages and conditions of employment and to further establish the necessary procedure by 
which these ends may be accomplished. 

 
BASIC PRINCIPLES 

 
The Employer and the Union have a common and sympathetic interest in the Electrical 

Industry.  Therefore, a working system and harmonious relations are necessary to improve 
the relationship between the Employer, the Union and the Public.  Progress in the industry 
demands a mutuality of confidence between the Employer and the Union.  All will benefit by 
continuous peace and by adjusting any differences by rational, common-sense methods.  
Now, therefore, in consideration of the mutual promises and agreements herein contained, 
the parties hereto agree as follows: 

 
DECLARATION OF PRINCIPLES 

 
 I. There shall be no limitations as to the amount of work a man shall perform during 

his working day. 
 
 II. There shall be no restrictions of the use of machinery, tools or appliances. 
 
 III. There shall be no restriction of the use of any raw or manufactured material, except 

prison made.  With reference to Principles I and II above, no Employee shall be 
required to use tools or materials that do not meet with the requirements of Article 
XV of this Agreement. 

 
 IV. No person shall have the right to interfere with Employees during working hours. 
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 V. The use of Apprentices shall not be prohibited. 
 
 VI. The General Foreman or Foreman shall be the Agent of the Employer. 
 
 VII. The Employee shall demand and receive the wages agreed upon by the Electrical 

Joint Arbitration Board in this trade under all circumstances. 
 
 VIII. The Employer is at liberty to employ Journeymen Wiremen in accordance with the 

terms of the Referral Procedures as provided in Article IV herein. 
 
 IX. The Employer is at liberty to discharge whomever he sees fit for proper causes as 

provided for in this Agreement.  
 
 X. The Electrical Industry Drug-Free Alliance, a subcommittee of the Electrical Joint 

Arbitration Board, has been established to address the problem of drug and alcohol 
abuse in the electrical industry.  The Drug-Free Alliance policy is by reference a 
permanent part of this agreement. 

 
 XI. Sexual Harassment Principle to be jointly agreed upon by the parties. 
 
 XII. Unless the context in which they are used clearly requires otherwise, words used in 

this contract denoting gender shall refer to both the masculine and feminine. 
 
XIII.  The Employer and the Union agreed that they will not discriminate against any 

employee because of race, color, religion, sex, national origin, disability, handicap, 
marital status, parental status, military discharge status, or any other basis protected 
by law. 

 
SCOPE OF WORK 

 
The Employers recognize the IBEW, Local 134 as having jurisdiction over the 

installation, operation, maintenance, service and repair of all electrical wiring and electrical 
equipment used in the construction, alteration, maintenance, service and repair of buildings, 
structures, bridges, street and highway work, tunnels, subways, shafts, dams, river and harbor 
work, airport, mines, all electrical raceways (of whatever form) for electrical and fiber optic 
wires and cables, including electrical and fiber optic cable work associated with heating, 
ventilation, fire and smoke alarm, and other life safety and security systems, and such other 
work as by custom has been performed by members of Local 134, IBEW when determined to 
be within the Inside branch, IBEW.  All electrical work, and ancillary work thereto, as 
defined in this Section and all equipment, tools, supports, materials, and temporary light and 
power works used to accomplish such electrical work (excluding the delivery of any of the 
foregoing from off the site to the ground level delivery area at the site, and the movement of 
heavy machinery/equipment) shall be performed by Employees covered by this Agreement.  
All chasing, channeling, opening and closing of places for electrical work to be installed 
shall be performed by Employees under the terms of this Agreement.  The handling and 
moving of all electrical materials, motors, apparatus, etc. at the job site (excluding the 
delivery from off the site to the ground level delivery area at the site and the movement of 
heavy machinery/equipment) shall be performed by Employees covered under this 
Agreement. 
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ARTICLE I 
Definitions 

 
Section 1.01 Therefore, with the Preamble and Declaration of Principles as part 

of and fundamental to this Agreement, the Electrical Contractors' Association of City of 
Chicago, party of the first part, and Local Union No. 134, I.B.E.W. of Chicago, affiliated 
with the AFL-CIO, party of the second part, hereby agree that there shall be no lockout by 
the party of the first part, or strikes, stoppage or the abandonment of the work either 
individually or collectively by concerted or separate action by the party of the second part 
save as hereinafter provided. 

 
Section 1.02 Definitions:  The word or words used herein refer to and are defined 

as follows:  
 
"Association," "Contractor," or "Employer," refer to the members of the Electrical 

Contractors' Association of City of Chicago and/or other Employers eligible to participate.  
The Employer who is properly qualified as such shall be a person, firm, or corporation whose 
main business is fully identified with the electrical contracting industry and who is further 
qualified by experience, knowledge of the industry, ability to provide and maintain a wage 
and fringe benefit bond and to meet all payroll requirements on a timely basis, maintains a 
place of business, is signatory to the Principal Agreement negotiated between the Electrical 
Contractors' Association of City of Chicago and Local Union 134, I.B.E.W., employing not 
less than one (1) Journeyman Wireman and holds themselves out to the public as being 
engaged in the electrical contracting industry.  Employers not in the electrical construction 
industry shall not become parties to the Principal Agreement nor to the terms and conditions 
in it which are unique to the electrical construction industry. 

 
"Union" refers to Local Union No. 134, International Brotherhood of Electrical Workers. 
 
"Agreement" refers to the standard form of agreement as used between the Electrical 

Contractors' Association of City of Chicago and Local Union No. 134, International 
Brotherhood of Electrical Workers. 

 
"Principal Agreement" refers to written agreements entered into between the parties 

hereto since August 11, 1903, and under which, from custom and usage, other Employers and 
their Employees, members of the Union, are eligible to operate. 

 
"Party" or "Parties" refer singularly to the Association or Union, and jointly to the 

Association or Union collectively. 
 
"Electrical Joint Arbitration Board" or "Board" refers to the Arbitration Board composed 

of members of the Association and Union. 
 
"Joint Conference Board" refers to a Joint Conference Board composed of members of 

the Construction Employers' Association of Chicago and members of the Chicago and Cook 
County Building and Construction Trades Council. 

 
"Electrical Joint Apprenticeship and Training Trustees" refers to a group of eight 

members, four representing the Association and four representing the Union. 
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the parties to renew this Agreement or negotiate a new one within the sixty (60) day period 
provided by the cancellation notice, the parties may extend their negotiations, submit their 
differences to arbitration as per Article III or recognize the expiration of their contractual 
relations. 

 
Section 2.03 Amendments by mutual agreement of the Electrical Joint Arbitration 

Board may be made at any time during the term of this Agreement. 
 

ARTICLE III 
Grievance Process - Arbitration -  
Electrical Joint Arbitration Board 

 
Section 3.01 This is an arbitration agreement and the intention of the parties is 

that all differences which are not settled through negotiation between the parties must be 
arbitrated, and there shall be no interference with work either by strike or lockout during 
such arbitration.  A majority decision of the arbitrators shall be final and binding on the 
parties. 

 
Section 3.02 The parties shall each select five members, each of whom shall serve 

for one year or until a successor is duly selected, upon an Electrical Joint Arbitration Board, 
which Board shall meet on the second Monday of January of the current year unless another 
date is found to be more agreeable to the parties, and select a chairman, vice chairman and 
appoint a secretary/treasurer. 

 
Section 3.03 The Electrical Joint Arbitration Board may appoint a committee for 

each particular case coming before it composed of at least one representative designated by 
each of the parties to this Agreement, which committee shall within seven (7) days after its 
appointment, make a survey of the problem under consideration and shall meet with the 
secretary of the Electrical Joint Arbitration Board by appointment and shall file with him its 
findings and recommendations in writing.  Thereafter, the committee shall have no further 
authority.  Such findings and recommendations shall be reported to the next meeting of the 
Electrical Joint Arbitration Board, which shall review and may either approve or disapprove 
such findings and recommendations.  Findings and recommendations of the committee shall 
not establish future precedents. 

 
Section 3.04 Should the Electrical Joint Arbitration Board fail to settle any matter 

referred to it, the Board shall select an odd member to sit with them and hear the evidence of 
the case or cases before them and render their decision thereon which shall be final and 
binding on the parties hereto. 

 
Section 3.05 In the event the Electrical Joint Arbitration Board is unable to agree 

on the selection of the odd member of the Board within ten (10) days from the date it has 
determined the matter before them can be settled in no other way, then in that event either or 
both parties may call upon the Director of the Federal Mediation and Conciliation Service for 
the appointment of the odd member of the Board and the parties hereto agree to be bound by 
this procedure. 

 
Section 3.06 Each party shall bear the expense of preparing and presenting its 

own case to the Electrical Joint Arbitration Board and the expense of the odd member of the 
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Board and any other incidental expenses mutually agreed to in advance shall be borne 
equally by both parties. 

 
Section 3.07 In the event of the odd member not being able to continue to serve, a 

successor shall be selected in the manner as set forth in Sections 4 and 5 of this Article. 
 
Section 3.08 It is not the intention of this Agreement that the odd member shall 

take part in wage negotiations except by mutual consent of both parties. 
 
Section 3.09 No person holding an elective public office shall be eligible to serve 

upon this Electrical Joint Arbitration Board, and should a member be elected to such office, 
his membership shall immediately terminate and a successor be selected in the manner herein 
set forth, subject to waiver by Joint Arbitration Board. 

 
Section 3.10 Should a member of the Electrical Joint Arbitration Board be unable 

to serve because of suspension, resignation or any other reason, his successor shall be 
selected by and from the Association or Union in which he holds membership. 

 
Section 3.11 The Electrical Joint Arbitration Board shall have full power to 

enforce this Agreement and to make and enforce working rules for the parties hereto which, 
in its judgment, is advisable in order to cope with situations with which the parties may be 
confronted from time to time.  In interpreting and enforcing this Agreement, the Electrical 
Joint Arbitration Board shall have such authority as is necessary to correct any violation of 
this Agreement and to ensure compliance with the terms of this Agreement, including but not 
limited to, liquidated damages as may be necessary and proper. 

 
Section 3.12 The Electrical Joint Arbitration Board shall also have full power to 

construe and interpret this Agreement and to apply it to situations which may seem to not be 
clearly covered by its terms. 

 
Section 3.13 The Electrical Joint Arbitration Board shall also have full power to 

act on proper applications to said Board by any Employer operating in agreement with the 
Union to consider special cases where in order to increase, stabilize or better the conditions 
of employment of Employees and the service rendered as covered hereunder, and should 
seem to the said Board necessary or advisable to make changes in the wage scale or other 
working rules herein, in order to accomplish same; and in all such cases the Electrical Joint 
Arbitration Board shall have full power to make such changes and to determine the 
conditions under which they shall be effective.  Such applications made and changes 
requested may apply to a class or group of similar cases or to a single case.  The application 
form which outlines the procedures for making such application may be secured from the 
Secretary of the Electrical Contractors' Association of City of Chicago or other Employers 
eligible to participate under the provisions of this Agreement. 

 
Section 3.14 The Electrical Joint Arbitration Board reserves the right to audit the 

books of any Employer working under the Principal Agreement to determine hours worked 
and wages paid.  Where a delinquency is in evidence, the Employees in the employ of the 
delinquent Employer shall be notified that their benefits are in jeopardy.  All action by the 
Electrical Joint Arbitration Board taken under Article III, Section 11 shall be stated in 
writing and shall be filed with the Secretary of the Board. 
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Section 3.15 The Electrical Joint Arbitration Board shall meet within forty-eight 
(48) hours after receipt of written notice from either party to the other. 

 
Section 3.16 Four members of the Board, two from each of the parties, shall be a 

quorum for the transaction of business but each party shall have the right on a roll call or 
vote to cast the full vote of its membership and it shall be counted as though all were present 
and voting. 

 
Section 3.17 The Electrical Joint Arbitration Board shall have the right to 

summon Employees employed under this Agreement or Employers signatory to the 
Agreement as principals or witnesses of a dispute; said summons to be served through the 
President of the Association or the Business Manager of the Local Union representing said 
witnesses or principals. 

 
Section 3.18 Failure on the part of the arbitrators to meet as provided in Article 

III, Section 3, and to present and maintain a quorum for the consideration of any matter 
referred to it, as provided in Article III, Section 16, will be a violation of this Agreement on 
the part of the Association or Union whose members on said Electrical Joint Arbitration 
Board fail to have present sufficient members to transact business as provided in Article III, 
the complaining party may then cause the appointment of the odd member of the Board who 
shall immediately upon his appointment proceed to examine into the records and hear the 
evidence in the case or cases before him and render his decision thereon which shall be final 
and binding on the parties. 

 
(a) Grievances must be filed with the Electrical Joint Arbitration within fifteen (15) 

working days of the occurrence of the grievance to be considered timely and therefore 
eligible to be heard by the Electrical Joint Arbitration Board. 

 
Section 3.19 All questions or disputes coming before the Electrical Joint 

Arbitration Board shall be decided by a majority vote and in accordance with Article III, 
Section 16. 

 
Section 3.20 Should a dispute or grievance arise between the parties or between a 

member of a firm or an Employee represented by one party and officer or representative of 
the other party, such dispute or grievance shall, at the request of either party, be submitted in 
writing to the President of the Association and the Business Manager of the Union and a 
copy of such request shall be sent to the Electrical Joint Arbitration Board and should the 
President of the Association and the Business Manager of the Local Union not agree and 
dispose of the matter within twenty-four (24) hours thereafter, at the request of the 
complaining party, be taken up by the Electrical Joint Arbitration Board for settlement as 
speedily as possible. 

 
Section 3.21 In the event that the party against whom a decision is rendered fails 

or refuses to comply with the decision within thirty (30) days of its entry, the Electrical Joint 
Arbitration Board shall be entitled to all costs, including reasonable attorney’s fees, incurred 
in connection with any court proceedings instituted to secure enforcement of the decision.  If 
the decision imposes a monetary award, interest at the rate of 1 ½ % per month shall be 
added to the award, beginning thirty days (30) days following its entry. 
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ARTICLE IV 
Referral Procedure 

  
Section 4.01 In the interest of maintaining an effective system of production in 

the industry, providing for an orderly procedure of referral of applicants for employment, 
preserving the legitimate interests of Employees in their employment status within the area 
and of eliminating discrimination in employment because of membership or non-membership 
in the Union, the parties hereto agree to the following system of referral of applicants for 
employment. 

 
Section 4.02 The Union shall be the sole and exclusive source of referral of 

applicants for employment. 
 
Section 4.03 The Employer shall have the right to reject any applicant for 

employment. 
 
Section 4.04 The Union shall select and refer applicants for employment without 

discrimination against such applicants by reason of membership or non-membership in the 
Union and such selection and referral shall not be affected in any way by rules, regulation, 
bylaws, constitutional provisions or any other aspect or obligation of Union membership 
policies or requirements.  All such selection and referral shall be in accord with the 
following procedure. 

 
Section 4.05 The Union shall maintain a register of applicants for employment 

established on the basis of the Groups listed below.  Each applicant for employment shall be 
registered in the highest priority Group for which he qualifies. 

 
JOURNEYMAN WIREMAN 

 
GROUP I. All applicants for employment who have four (4)  or more years experience 

in the trade, are residents of the geographical area constituting the normal 
construction labor market, have passed a Journeyman Wireman examination 
given by a duly constituted Inside Construction Local Union of the I.B.E.W. 
or have been certified as a Journeyman Wireman by an Inside Joint 
Apprenticeship and Training Committee and who have been employed for a 
period of at least one (1) year in the last four (4) years under a collective 
bargaining agreement between the parties to this Agreement. 

 
GROUP II. All applicants for employment who have four (4) or more years experience 

in the trade and who have passed a Journeyman Wireman examination given 
by a duly constituted Inside Construction Local Union of the I.B.E.W. or 
have been certified as Journeyman Wireman by any Inside Joint 
Apprenticeship and Training Committee. 

 
GROUP III. All applicants for employment who have two (2) or more years experience in 

the trade, are residents of the geographical area constituting the normal 
construction labor market and who have been employed for at least six (6) 
months in the last three (3) years in the trade under a collective bargaining 
agreement between the parties of this Agreement. 
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GROUP IV. All applicants for employment who have worked at the trade for more than 
one (1) year. 

 
Section 4.06 If the registration list is exhausted and the Local Union is unable to 

refer applicants for employment to the Employer within forty-eight (48) hours from the time 
of receiving the Employer's request, Saturdays, Sundays and holidays excepted, the 
Employer shall be free to secure applicants without using the Referral Procedure but such 
applicants,  if hired, shall be the status of "temporary Employees". 

 
Section 4.07 The Employer shall notify the Business Manager promptly of the 

names and Social Security numbers of such "temporary Employees" and shall replace such 
"temporary Employees" as soon as registered applicants for employment are available under 
the Referral Procedure. 

 
Section 4.08 "Normal construction labor market" is defined to mean the following 

geographical area plus the commuting distance adjacent thereto which includes the area from 
which the normal labor supply is secured in the County of Cook. 

 
 The above geographical area is agreed upon by the parties to include the area defined by 

the Secretary of Labor to be the appropriate prevailing wage areas under the Davis-Bacon 
Act to which this Agreement applies. 

 
Section 4.09 "Resident" means a person who has maintained his permanent home 

in the above defined geographical area for a period of not less than one (1) year or who, 
having had a permanent home in this area, has temporarily left with the intention of returning 
to this area as his permanent home. 

 
Section 4.10 "Examinations".  An "Examination" shall include experience rating 

tests if such examination shall have been given prior to the date of this procedure, but from 
and after the date of this procedure, shall include only written and/or practical examinations 
given by a duly constituted Inside Construction Local Union of the I.B.E.W.  Reasonable 
intervals of time for examinations are specified as ninety (90) days.  An applicant shall be 
eligible for examination if he has four (4) years experience in the trade. 

 
Section 4.11 The Union shall maintain an "Out of Work List" which shall list the 

applicants within each Group in chronological order of the dates they register their 
availability for employment. 

 
Section 4.12 An applicant who has registered on the "Out of Work List" must 

renew his application every thirty (30) days or his name will be removed from the "List". 
 
Section 4.13 An applicant who is hired and who received, through no fault of his 

own, work of eighty (80) hours or less shall, upon re-registration, be restored to his 
appropriate place within his Group. 

 
Section 4.14 Employers shall advise the Business Manager of the Local Union of 

the number of applicants needed.  The Business Manager shall refer applicants to the 
Employer by first referring applicants in Group I in the order of their place on the "Out of 
Work List" and then referring applicants in the same manner successively from the "Out of 
Work List" in Group II, then Group III, and then Group IV.  Any applicant who is rejected by 
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the Employer shall be returned to his appropriate place within his Group and shall be 
referred to other employment in accordance with the position of his Group and his place 
within the Group. 

 
Section 4.15 The only exceptions which shall be allowed in this order of referral 

are as follows: 
 
(a) When the Employer states bona fide requirements for special skills and abilities in 

his request for applicants, the Business Manager shall refer the first applicant on the register 
possessing such skills and abilities. 

 
(b) The age ratio clause in the Agreement calls for the employment of an additional 

Employee or Employees on the basis of age.  Therefore, the Business Manager shall refer the 
first applicant on the register satisfying the applicable age requirements provided, however, 
that all names in higher priority Groups, if any, shall first be exhausted before such overage 
reference can be made. 

 
Section 4.16 An Appeals Committee is hereby established, composed of one (1) 

member appointed by the Union, one (1) member appointed by the Employer or by the 
Association, as the case may be, and a Public Member appointed by both these members. 

 
Section 4.17 It shall be the function of the Appeals Committee to consider any 

complaint of any Employee or applicant for employment arising out of the administration by 
the Local Union of Article IV,  Section 4 through 15 of this Agreement.  The Appeals 
Committee shall have the power to make a final and binding decision on any such complaint 
which shall be complied with by the Local Union.  The Appeals Committee is authorized to 
issue procedural rules for the conduct of its business, but it is not authorized to add to, 
subtract from, or modify any of the provisions of this Agreement and its decision shall be in 
accord with this Agreement. 

 
Section 4.18 A representative of the Employer or of the Association, as the case 

may be, designated to the Union in writing, shall be permitted to inspect the Referral 
Procedure records at any time during normal business hours. 

 
Section 4.19 A copy of the Referral Procedure set forth in this Agreement shall be 

posted on the bulletin board in the offices of the Local Union and in the offices of the 
Employers who are parties to this Agreement. 

 
Section 4.20 Apprentices shall be hired and transferred in accordance with the 

apprenticeship provisions of the Agreement between the parties. 
 
Section 4.21 When making reductions in the number of Employees due to lack of 

work, Employers shall use the following procedures: 
 
(a) Temporary Employees, if any are employed, shall be laid off first.  Then 

Employees in Group IV shall be laid off next, if any are employed in this Group.  Next to be 
laid off are Employees in Group III, if any are employed in this Group, then those in Group 
II, and those in Group I. 
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(b) Paragraph (a) will not apply as long as the special skills requirement as provided 
for in Article IV, Section 15 (a) is required. 

 
(c) Supervisory Employees covered by the terms of this Agreement will be excluded 

from layoff as long as they remain in a supervisory capacity.  When they are reduced to the 
status of Journeyman, they will be slotted in the appropriate Group in paragraph (a) above. 

 
 (d) Upon layoff or discharge of any employee, the employer shall fax or mail a copy of 

the severance notice to the Referral Office at: 
 

Local Union #134, IBEW Referral Office 
1140 Lake Street 

Oak Park, IL  60301 
Phone – (312) 466-8300 
Fax – (312) 466-8313 

 
Section 4.22 The following procedures should be used when calling a Foreman by 

name off the Referral System list.  These rules shall be implemented immediately.  
 
(a) In calling a Foreman by name, Contractors will be required to complete a 

"Contractor Foreman Request Form".  The information contained on this form is important to 
the implementation of the Foreman Provision and will give the Referral System a permanent 
record of the Foreman Request. 

 
(b) Upon receiving this request form and assuming that the individual meets the 

qualification of being unemployed and listed as available and ready for work on the 
appropriate book of the Referral System for five (5) days, the Employee will be immediately 
referred to the Employer to work as a Foreman.  Said Employee shall work as a Foreman for 
a minimum of one thousand (1000) hours or be terminated. 

 
(c) During the one thousand (1000) hour period of employment, the Foreman who is 

called by name off the Referral System list shall be required to complete a "Weekly Foreman 
Report" which will include additional information of job location, job address and names of 
Employees who are being supervised on the job listed.  Once the one thousand (1000) hour 
minimum has been satisfied, the "Weekly Foreman Report" will no longer by required.  It is 
the strict intention of the "Foreman Call Out Procedure" that the Foreman called off the 
Referral System list by name will eventually supervise one (1) or more Journeyman 
Electricians.  This Section of the "Foreman Call Out Procedure" will be closely monitored. 

 
(d) A Foreman Call Out Grievance Subcommittee of the Electrical Joint Arbitration 

Board has been appointed to hear all claims of violations of these procedures.  This EJAB 
sub-committee shall be comprised of one (1) member appointed by the Union and one (1) 
member appointed by the Association and shall meet within forty-eight (48) hours of any 
claim that the "Foreman Call Out Procedure" has been violated. 

 
(e) Should the Foreman Call Out Sub-Committee find against the 

Employee/Employer, the penalties stated below shall apply: 
 
The Employer shall not be allowed to call a Foreman by name off the Referral System 

List for a period of six (6) months. 
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The Employee shall immediately be placed at the bottom of the Referral Book for which 

the Employee qualifies and shall not be allowed to work for the subject Employer for a 
period of two (2) years. 

 
ARTICLE V 

Subcontracts - Joint Venture Jobs 
 

Section 5.01 The loaning and borrowing of journeymen between contractors shall 
not be tolerated.  The Joint Arbitration Board recognizes that subcontracts can exist between 
participating electrical contractors.  The Joint Board has agreed upon rules, as stated herein, 
for these subcontractors to follow.  It should be noted that subcontracting (not subject to the 
following guidelines except for EJAB notification) will be allowed in the event of a bona 
fide minority participation requirement on a project.  All other subcontracting arrangements 
will be subject to all of the following. 

 
The contractor shall be responsible to provide written notice to the Electrical Joint 

Arbitration Board of any subcontract with another electrical contractor.  This notice shall be 
required in advance of the beginning of the work.  The written notice shall define the type of 
subcontract i.e., MBE, DBE, WBE, manpower only, manpower and equipment, etc.  This 
notice will include a defined scope of work, and the area and/or type of work for which the 
subcontractor is responsible.  The subcontractor will be responsible to supply separate 
supervision, separate manpower, and separate tools for the Employees working in the area 
defined by the scope of work.  Upon receipt of written notice, the Joint Arbitration Board 
will notify the contractor that the subcontract has been approved.  Notification will occur 
within forty-eight (48) hours of receipt. 

 
Section 5.02 For the purposes of this Agreement each Employee on a joint 

venture undertaking shall be considered an employee of only one (1) of the individual 
Employers participating in the joint venture and shall be recognized as having the same 
employment status with that Employer as if he were employed by him on any other job 
within the territorial jurisdiction covered by this Agreement. 

 
Employees on the joint venture undertaking cannot be transferred from the employment 

of one (1) Participating Employer to that of another. 
 
Employees hired for the joint venture shall be assigned by the Administrator to the 

individual Participating Employer in the following manner: 
 
(a) Employees will be assigned first to the Participating Employer having the least 

number of Employees on the joint venture until his Employees on the joint venture are equal 
in number to those of the Participating Employer having the next lowest number of 
Employees on the joint venture.  This procedure shall be repeated until each Participating 
Employer has an equal number of Employees on the joint venture.  Thereafter, when 
requested to furnish Employees to fill openings on the joint venture job, the Administrator 
shall assign new Employees in such manner as to preserve as nearly as practical an equal 
number of Employees on the job for each individual Participating Employer. 
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(b) Likewise, any reduction of force on the joint venture job shall be apportioned 
among the individual Participating Employers in such manner as to retain on the job as 
nearly as practical an equal number of Employees for each such Participating Employer. 

 
(c) Due to the uniqueness of joint venture jobs, it is deemed necessary in order to 

conduct the job properly that any Employee discharged from a joint venture job shall 
terminate his right to be re-employed on the joint venture job by the other Employer(s), other 
than the Employer by whom he was discharged, for the job duration.  This limitation applies 
only to the joint venture job, and not any other jobs the other Employer(s) may be seeking 
men for, and in accord with Article IV. 

 
(d) In a MBE, DBE, WBE joint venture job the percentage of Employees will follow 

the percentage established in the joint venture agreement. 
 
(e) Each Employer or on a joint venture undertaking must submit its own separate 

payroll report to the Electrical Insurance Trustees in accordance with Sections 5.02 and 
18.15 of this Agreement. 

 
ARTICLE VI 

Jurisdictional Disputes - Joint Conference Board 
 

Section 6.01 A Joint Conference Board has been created by agreement between 
the Construction Employers' Association of Chicago and the Chicago and Cook County 
Building and Construction Trades Council of which the Association and Union are members 
for the purpose of resolving jurisdictional disputes which may arise involving other trade 
unions affiliated with the Chicago and Cook County Building and Construction Trades 
Council.  It is hereby agreed by the parties that they will recognize the authority of said Joint 
Conference Board, as provided herein, and that its decision except as provided in Section 3 
hereof shall be final and binding upon them. 

 
Section 6.02 Should a jurisdictional dispute arise between either party to this 

Agreement and some other body of Employers or Employees, which dispute the parties are 
unable to adjust or settle, said dispute shall immediately be referred to the Joint Conference 
Board.  Should same not be so referred by either or both of the interested parties, the Joint 
Conference Board may, upon its own initiative, or at the request of others interested, take up 
such dispute and decide same, and its decision, except as provided in Article VI, Section 3 
herein, shall be final and binding upon the parties hereto.  Jurisdictional disputes between the 
Union and another Union affiliated with the Chicago and Cook County Building and 
Construction Trades Council shall be settled in the same manner described above.  There 
shall be no abandonment of the work pending such settlement. 

 
Section 6.03 Decisions as to jurisdictional claims rendered by the Joint 

Conference Board shall be only for the specific job under consideration.  Such decisions 
shall be subject to appeal under conditions determined by the Building and Construction 
Trades Department of the American Federation of Labor and Congress of Industrial 
Organizations for the determination of trade claims. 
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ARTICLE VII 
Right of Access 

 
Section 7.01 The duly authorized representatives of either party, if having in their 

possession proper credentials, shall be permitted to visit jobs during working hours to 
interview the Employer or the Employee, but they shall in no way interfere with the progress 
of the work. 

 
ARTICLE VIII 

General Foremen - Foremen 
 

Section 8.01 The General Foremen and Foremen shall be selected by and be the 
agents of the Employer and shall see that the terms of this Agreement are enforced and 
carried out. 

 
ARTICLE IX 

Stewards 
 

Section 9.01 The Business Manager of the Union shall have the right to appoint a 
Steward at his discretion at any shop and/or on any job where Employees are employed 
under the terms of the Agreement.  The Employer shall be notified and furnished the name of 
the Steward.  The Business Manager of the Union shall also have the right to remove a 
Steward for cause and appoint a successor.  Such Stewards shall see that the terms and 
provisions of this Agreement are being observed at all times.  They shall be allowed 
sufficient time during regular working hours, without loss of pay, by the Employer to attend 
to their duties as such.  However, this shall not be construed as requiring the Employer to 
place a non-working Steward on any job.  Under no circumstances shall Stewards be 
discriminated against for the faithful performance of their duties as such, nor shall any 
Steward be removed from the job without notice being given to the Business Manager of the 
local union. 

 
Section 9.02 Provided further, Stewards shall in no case cause a stoppage of 

work.  In any case of trouble on the job which they cannot adjust with the Employer or his 
designated representative, they must refer such matters to the Business Manager of the 
Union. 

 
Section 9.03 The Steward is to remain employed on the job while three or more 

Employees are employed thereon unless good cause is shown to justify his removal.  The 
Steward shall be responsible with the posting of Union labels. 

 
Section 9.04 It is understood that a job shall mean any building or group of 

buildings located in the same area on which buildings the same electrical contractor is 
performing the electrical work, and if they have multiple contracts on this job site, additional 
Stewards shall be appointed on that jobsite at the Business Manager's discretion. 

 
Section 9.05 On all jobs where shift work is in effect, the Business Manager shall 

have the right to appoint a Journeyman at his discretion as his assistant Steward, whose 
duties shall be to assist and report to the Steward.  None of the above numbered sections in 
this Article apply to the Assistant Steward. 
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ARTICLE X 
Job Report Letters 

 
Section 10.01 When any electrical construction job is started on any building to be 

used for industrial, commercial or manufacturing purposes, it shall be the responsibility of 
the first man on the job to ascertain from the Employer or his representative the amount of 
work which has been contracted for and to immediately mail this information to the Business 
Manager of the Local Union in the form of a letter stating the name of the electrical 
contractor, the name and location of the job and designating the approximate percentage of 
electrical construction work not included in said contractor's contract; also his own name and 
telephone number.  The first man on the job and the Steward and the Foreman shall 
cooperate and keep the Business Manager informed from time to time until it is definitely 
known the manner in which such non-included work is to be installed. 

 
Section 10.02 On any electrical construction job that extends beyond 15 working 

days or employs 3 or more electricians covered under this agreement, the employer shall 
complete and remit to the Local Union a job start report on a self addressed stamped post 
card which shall be supplied by the Local Union. 

 
ARTICLE XI 

Safety 
 

Section 11.01 Pursuant to the OSHA Safety and Health Standards for the 
Construction Industry, (29 CFR 1926/1910), §1926.20(b)(1) and §1926.21(b)(2), it shall be 
the responsibility of the employer to initiate and maintain such programs as may be 
necessary to instruct each employee in the recognition and avoidance of unsafe conditions 
and the regulations applicable to his work environment to control or eliminate any hazards or 
other exposure to illness or injury. 

 
Section 11.02 The General Foreman or Foreman shall report to the Union and the 

Employer any accident which occurs upon the work over which he has direct supervision. 
 
Section 11.03 Whenever an accident occurs in which the employer is required to 

submit an accident investigation form to an insurance company, the employer shall send a 
copy of the report to: 

 
Joint Safety Committee 

c/o Local Union #134 IBEW 
600 West Washington Blvd. 

Chicago, IL  60661 
 
The Union agrees that these accident reports will be kept strictly confidential. 
 
Section 11.04 As a safety measure to life, two or more Journeymen Wiremen must 

be employed on energized conductors or equipment charged with 250 Volts or more.  
Journeymen shall be used in assisting a Journeyman Wireman while splicing cable.  Cable 
Splicers shall not be used in assisting a Journeyman while Splicing cable.  Cable Splicers 
shall not be required to work on wires or cables when the difference in potentials is over 200 
Volts between any two (2) conductors or between any conductor or ground unless assisted by 
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(1) Journeyman.  In no case shall Cable Splicers be required to work on energized cables 
carrying in excess of 480 Volts. 

 
Section 11.05 Only certified Employees shall be permitted to use powder actuated 

tools. 
 
Section 11.06 There shall be a Joint Safety Committee consisting of three (3) 

members representing the Association and three (3) members representing the Union.  The 
duties of this Committee shall be to develop and recommend safe work rules that are equal to 
or greater than the Standards of Construction as established by the Occupational Safety and 
Health Act of 1970, or other applicable Federal or State laws.  Such rules, and the other 
safety rules provided in this Article, are minimum rules and not intended to imply the Union 
objects to  the establishment and imposition by the Employers of additional or more stringent 
safety rules to protect the health and safety of the Employees. 

 
It shall also be the function of this Committee to study these safe work rules and 

recommend their update to the parties of this Agreement for possible inclusion in this 
Agreement.  This Committee shall meet at least once each quarter and also when called by 
the Chairman or when called by a majority of its current Committee members. 

 
Members of the Joint Safety Committee shall be selected by the party they represent.  

Their term of office shall be three (3) years unless removed by the party they represent.  The 
term of one (1) Employer and one (1) Union representative shall expire each year with 
successors to be determined in the same manner as the original appointments were made.  A 
Committee member is eligible to succeed himself. 

 
ARTICLE XII 

Holidays 
 

Section 12.01 The following days shall be recognized as legal holidays:  New 
Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day and Christmas 
Day or days celebrated as such.  All holidays that fall on Sunday shall be celebrated as such 
on the following Monday.  Work being performed on holidays and/or designated holidays 
will receive the holiday rate of pay. 

 
Section 12.02 It is distinctly understood that no construction work shall be done on 

the first Monday of September, commonly known as Labor Day, except in emergency to 
preserve life and property and to maintain service to the public. 

 
ARTICLE XIII 

Union and Employer Rights 
 

Section 13.01 The Union understands the Employer is responsible to perform the 
work required by the owner.  The Employer shall therefore have no restrictions, except those 
specifically provided for in the collective bargaining agreement in planning, directing and 
controlling the operation of all his work, in deciding the number and kind of Employees to 
properly perform the work, in hiring and laying off Employees, in transferring Employees 
from job to job within the Local Union's geographical jurisdiction, in determining the need 
and number as well as the person who will act as Foreman, in requiring all Employees to 
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observe the Employer's and/or owner's rules and regulations not inconsistent with this 
Agreement, in requiring all Employees to observe all safety regulations. 

 
Section 13.02 An Employer has the right to discharge an Employee for proper 

cause.  An explanation of the reason for such discharge shall be noted on the severance slip 
furnished to said Employee. 

 
Section 13.03 A subcommittee of the Electrical Joint Arbitration Board composed 

of one member representing the Employers and one member representing the Union, will 
hear charges brought against any journeyman by the Administrator of the Referral System 
wherein said journeyman has excessive quits or discharges (three quits or discharges within a 
three month period shall be excessive).  After hearing the Administrator's charges and the 
testimony of the journeyman, the subcommittee shall be empowered to issue temporary 
suspension of referral rights. 

 
ARTICLE XIV 

Favored Nations Clause 
 

Section 14.01 The Union agrees that, if during the life of this Agreement, it grants 
to any other Employer in the Electrical Contracting Industry on work covered by this 
Agreement, any better terms or conditions than those set forth in this Agreement, such better 
terms or conditions shall be made available to the Employer under this Agreement and the 
Union shall immediately notify the Employer of any such concession. 

 
ARTICLE XV 

Tools 
 

Section 15.01 The handling of tools, machinery, appliances and all materials 
necessary in the performance of the work covered by this Agreement shall be done by 
Employees covered hereunder. 

 
Section 15.02 The following is a suggested tool list for Employees in order that 

they may properly execute the work covered by this Agreement: 
 
1 tool box / tool bag 
1 electrician’s belt 
1 electrician’s pouch 
1 4” square screwdriver 
1 6” square screwdriver 
1 8” square screwdriver 
1 #2 phillips screwdriver 
1 8” diagonal cut pliers 
1 8” long nose pliers 
1 9” side cut pliers 
2 pair channellock pliers 
1 pair wire strippers 
1 8” half round file with handle 
1 10” adjustable wrench 
1 12”hacksaw frame 

1 1” x 12” cold chisel 
1 scratch awl 
1 center punch 
1 hex key set 
1 tap wrench set – 0 to 1/4 
1 pair tin snips 
1 9” level 
1 electrician's hammer 
1 electrician's knife 
1 600V ac/dc vol-con tester 
1 flashlight 
1 fuse puller 
1 1” x 25’ tape measure 
1 6’ wood folding rule 

 


