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QUESTION: IS5 4 LOCAL PENSICH PLAN FEASIBLE
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TS AND FIGURES FOR THE RANK AND Fii F

ANSWER: fE5 - IT I5 NOT ONLY FEASIBIE, IT IS A NECESSITY UNDER THE
ECUNOMIC STANDAHDS OF TODAY AGD UF THE FUMURE

Local #134 is ones of the 1a 2¢st, and should be one of the strongsst
locals in tke ares of Colloctive Bar saining, Yot, dozens of smaller
locals with less potential Lhave instituted pension plans for their members.
The indifferent attitude towsrd a local pension plan on the pert of the
incumbent officers of Local Union #134 is attuallﬁ penalizlnF pur own
membars, especially those approaching retirement a.e. —

Jacts and figures taken from "Inside Construction Survey! Dapartment
of Research and Education, International Brotherhkoecd of Electrical Werkers,
U.5. Department of Labor, Bureau of Labor Statistics and San Diego
Zlectrical Pension Trust Agreement.

Listed below are just a few I.B,EZ.W. Locals which have pensions,
Also listed is the amount per hour p2id into the pension fund by employers.

LOCAL HOURLY RATH PENSION PD. BY EMPLOYERS
Sen Diego, Calif, $5.26 $ .23 plus 1% N, = E.T.
San Mateo, Calif. 5.89 .15 plus 1% K.E.B.F.
Trenton ON. J. 5,30 .20  plus 1 N.Z.B.F.
Buffalo, N. Y. 5.11 .20 plus 1% K.E.B.F.
Pittsburgh, Pa. 5,10 SEkc  mine 150, FRET
Jersey City, I. Ji 5491 5% plus 1% N.E.B.T.
Long Island, N. 7. 2,20 4% plus 1% N.E.B.F.
New Tprk, ¥. T. 5,63 5% plus 1% N.E.B.F.
Whiteplains, F. T 5.22 63% plus 1% N.E.B.F.

FENSION PD. BY IMPLOYEES
CHICAGO $5.00 LESS 1% N.E.B.F.

Let!s take a look at the pension plan offered by the San Diego Local.
The persion for a worker in this local can be $155.00 per month. This
fnount, added to the Netional Imployees Benefit Fund ($50.C0 per month, ,
and social security, offers these workers enough to retire with dignity.
The pension plan in S5an Diego is not unusumlly high. Among the 73 locals
with pension plans, many plans are =qual nr better than this one.
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Doecs any one group of Members of Local #13% enjey the benefit
and privilege of a Local Pension Plant

Yes. One faction of our loeal has forseen the need for securlty
in retirement. The officers of Iocal #134 have thoughtfully
provided an adeouote pension plan for themselves.

How is this mlan financed?

The amount of $205,419,00 was taken from Loeal #134 and deposited
in "I.BE.E.W. Loenl #134 pension trust" First Netionsl Bank of
Chicago, Trustee, Chicago, l1linois. The comvlete cost of this

pPlan is assumed by the members of Local £134.

Facts and figures taken from U.S. Department of Laber, Bureau of Labors
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Mansgement Reports,

Re. Amendments to By-Laws c¢f Local #134% I.B.E.W. approved September 7,

1260,

ARTICLE V111

SECTION 5 - Effective July 1, 1960, a1l full-time officers end employees
of Local Union 134, International Brotherhood of Ilectrical Workers, shall
b2 ecntitled to and receive the benefits of a Retirement Program, the -
provisions of which sre ag s-t forthk below:

«Zooh full-time officer and emoloyee of Loesl Ynion 134 shall be

ellgible

to partizipate.

Tre normel retirement date for officers and mole employees shall be
&. om Ft-i(:ln'r)f 20 vears E*" ﬂvzditpg iEEI'EﬂE'Q at or -Hfter attainment Qf
age 25. end the normsl retirement date for Zemgle employees shall be the
completion of 20 years of credited service e% or efter the attainment of
the age of 55 with the consent of their supewiors, officers and employees
"2y remsin in ective serviece beyond the date on which they begome eligible
for normal retirement. In the svent of such vostvoned retirement., pension
Peyments will not commence until the dete of actual retirement and sholl be
in the seme smount as if the emnloyee or officer hed retired when first
elizible to do so,

Irnloyees who retire at eany time prior to their normal retiremens
defe grell not be or become eligible for Retirement Benefite.

&e montkly Retirement benefit for officers end employees, electing

to retire

il
L ==

in aecordance with the foregoing, shall be determined as follows:

The sverace weekly pay os determined in the officers or emmieye
Ffiv“-"ﬁnr-_-'-_-‘-_r o St
D
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period linedintely orior to Sre mopmel rctirencnt date of 1o

filaa 5
22220r o7 emoloyee; end

(2) =£e compensation class of the following salary classificatior
:ﬂil_ﬁ._iﬂg_ﬂm_iﬁll,,d_tl.f_ir $ipal fiye-year weskly pay shall fall:
e Monthly Benefit
smpensation Flral 5-Year Averaca with 20 er more

e Weekly Pay years of Service

-4 $ 37.95 or less $ 60,00

S 100,0C = 110,80 g0.re

' 126,00 - 135,89 100.0¢

o 140.¢0 ~ 159.95 120,00

: 169.00 - 179.9% 40,0

- 160,90 ~ 199.59 160.0°

200.00 ~ 212,49 180,02

i 220,00 - and over 200,00

4

Neither officers or emnloyees will be reaquired to moke any contribution
Loward Yre cost of the benefits to be derived from the Retirement Program.

Sheenbire cost will be essuncd by Local Union 1%
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Fach full-time officer or employee who elects to retire in sccordance
with the foregoing provision of the Retirement Frogram shall receive ths
applicable monthly payment for the lifetime of said full-time officer or
cmployee.

The Financial Secretary of Local Union 134 is authorized to enter into
a Trust Agreement with a reputsble and relisble Trust Company or Bank to
administer the provisions of the Retirement Procram and make the monthly
disbursements. The Financial Secretary shall also be suthorized to make
such cash payments 1o the Trust fompany or Bank from time to time, as ars
necessary to keep thigs Retirement Prosrem actusrially sound and in full
foree eand effect.

WARRENR JEIHINGS BUSINESS MANAGER

JAUK SHEEREN FINANCIAL SECRETARY

EXECUTIVE BOARD

SERGIO (SARGE) MANCINI JOHN HANIONW

GEORGE BOHARSKI ROBERT SYFNIEWSKI

THESE SIX QUALLF¥1ZD MEMBERS SEEKING YOUR "VOTE FOR PROGRESSM PLEDGE
THEMSELVES TO IMMEDIAT:LY BEGIN FORMULATION OF A PENSION PLAN X¥OR AIL
OF OUR MEMBEEG. ——



